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Exhibit J

Summary Plaintiff Class Notice

To be posted on the Debtor’s website (www.hellerehrman.com) no later than 10
business days after the Bankruptcy Court issues a Preliminary Order preliminarily
approving the Settlement. This notice shall remain on the Debtor’s website for a period of
not less than 90 days following entry of the Preliminary Order.




BIGGERS, ET AL, V. HELLER EHRMAN LLP, UNITED STATES BANKRUPTCY
COURT OF THE NORTHERN DISTRICT OF CALIFORNIA, CASE NO. 09-03058

The following statement is issued by Fox, Wang & Morgan P.C. and Blum Collins LLP
pursuant to an order of the United States Bankruptcy Court of the Northern District of California
(the “Bankruptcy Court”):

THIS NOTICE IS DIRECTED TO ALL FORMER HELLER EHRMAN LLP
EMPLOYEES WHO HELLER EHRMAN LLP TERMINATED FROM EMPLOYMENT
WITHOUT CAUSE AS PART OF OR AS THE REASONABLY EXPECTED
CONSEQUENCE OF THE MASS LAYOFFS AND PLANT CLOSING THAT OCCURRED
ON OR AFTER OCTOBER 10, 2008.

This is a Summary Notice of a class settlement (“Settlement”) of the Biggers, et al. v.
Heller Ehrman LLP, et al., putative class action (the “Biggers Action”) that has been
preliminarily approved by the United States Bankruptcy Court of the Northern District of
California (“Court”) and may affect your rights. The Settlement resolves claims relating to
Heller Ehrman LLP’s (“Heller”) alleged failure to pay wages, including the value of accrued,
vested and unused vacation under various state laws, wages owed pursuant to contract, the
federal Worker Adjustment and Retraining Notification Act (29 U.S.C. §§ 2101 et seq.) (the
“WARN Act”), and the California Worker Adjustment and Retraining Notification Act,
(California Labor Code §§ 1400 et seq,), to employees whose employment was terminated on or
after September 26, 2008. This Notice does not apply to employees who were terminated,
voluntarily or 1nvoluntar11y, prior to September 26, 2008. This Notice also does not apply to any
former Shareholders of Heller’s partners or to individuals who held the title Of Counsel or
Senior Of Counsel at the time of termination.

If this notice applies to you, you may be entitled to certain benefits under the settlement
including allowed claims against Heller for any undisputed vacation/unpaid wages and/or alleged
federal or California WARN Act violations.

It is important to know that on December 28, 2008, Heller filed a voluntary petition under
Chapter 11 of Title 11 of the United States Code (the “Bankruptcy Code”), initiating the Chapter
11 Case under Case Number 08-32514, in the United States Bankruptcy Court of the Northern
District of California (the “Bankruptcy Proceeding™). As part of the Bankruptcy Proceeding,
Heller and the Official Committee of Unsecured Creditors filed a Joint Plan of Liquidation (the
“Plan”). This Settlement shall only become effective if the Bankruptcy Court approves the
Settlement at the hearing for final consideration and approval of the Settlement and enters the
Final Judgment dismissing the Class Action with prejudice, and the Plan of Liquidation is
confirmed.

If this Notice applies to you, you should read carefully the Full Settlement Notice, which
may be obtained online at [insert link to Heller website]. The Full Settlement Notice contains a
complete description of the class and the case. Please do not contact the Bankruptcy Court or
Heller or Heller’s counsel with questions. Instead, please contact Biggers Class Counsel, Blum
Collins LLP at 707 Wilshire Blvd., 48th Floor, Los Angeles, CA 90017, or at 213-572-0400 or
by email at .




